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Guidelines for Employment of Grant Employees 
  
Purpose:   
 
�d�}�������(�]�v�����š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���‰�Œ�����š�]�������Á�]�š�Z���Œ���•�‰�����š���š�}���š�Z�������u�‰�o�}�Ç�u���v�š���}�(���‰�Œ�}�(���•�•�]�}�v���o�����u�‰�o�}�Ç�����•���Á�Z���Œ�����š�Z����
employment is funded through grant funds.  
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Guidelines:  
 
The University supports the principle of equal pay for work of equal value. As a result, grant funded positions 
�Á�]�o�o�����������o���•�•�]�(�]�������]�v���������}�Œ�����v�������Á�]�š�Z���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���i�}�������À���o�µ���š�]�}�v���•�Ç�•�š���u�����‰�‰�Œ�}�À�������•���o���Œ�Ç���•�����o���•�X���d�Z�����P�Œ���v�š��
holder may in accordance with the provisions of the grant, use the grant or external contract funds to employ 
professional grant employees in a manner consistent with the following:  
  
1.  Terms and conditions of employment shall be consistent with the terms and conditions of 

non-bargaining employees with the exception of the following:  
 

a. Grant employees are not entitled to severance payments.  
 
b. Selection and employment of individuals will be at the discretion of the grant holder, in    
keeping with grant and relevant University regulations. Grant employees may be appointed 
contractually without an advertised competitive process.   
 
c. Allocation of salary above step 1 but within the applicable salary scale with the approval of 
the grant holder and the relevant Dean or Director.  
 
d. Salary allocation above the maximum of the salary scale may be permitted in exceptional 
circumstances such as the critical recruitment and/or retention of a specialized individual. 
Approval for any payment above scale maximums must be approved by the relevant Dean or 
Director and submitted to the Department of Human Resources. Human Resources may 
conduct further analysis and will forward a recommendation to the Vice-President Research 
for review and response.   
 
e. Grant employees are not eligible under the Employee Training and Development policy. 
Participation in University non-credit and credit course offerings may be approved provided 
that the grant holder agrees to pay for the full cost of the offering.  

 
  
Any approvals granted related to these exceptions will remain in place for the life of the current contract. Any 
subsequent employment within Memorial is not subject to or bound by such approvals.  
  
2. The grant holder will ensure that grant employees are advised, in advance, of the terms of employment. 
The Department of Human Resources is available to provide guidance and advice to the grant holder.  
 
  




